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“To do what nobody else will do, in a way that nobody else can do, in spite of all we g

through... that is what it is to be a nurse.”

ursing is an art and science.

Nurses lead an exhaus-
tive life right from the time they
enter the profession. They not only
take care of the patients, but have
to work with other members of the
health team and relatives on a daily
basis. The major force in any hospi-
tal comprises of nurses. The hospital
will come to a standstill if it does not
have the required number of nurses.

It is truly said that nurses are the
backbone of the healthcare system.
They are responsible for not only
treating the patient but healing the
mind and the soul. It is one of the
noble professions where patients
are looked with empathy and not
sympathy.

In the current Indian scenario
where the population has mount-
ed more than 1.252 billion, we
require more than 2.4 million
nurses to meet the demands of the
population. According to the WHO
data (2011), the ratio of nurses per
1000 population is just 1.7.

“« Why is then this noble profes-
sion dying?”

In India, the major issues for nurse
retention which need to be tackled
are: job insecurity for the contrac-
tual staff, low salary package, lack
of conducive work environment and
infrastructural facilities and brain
drain due to migration.

According to the Indian Nursing
Council (2012), the number of insti-
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Thus, the rea-t
son for nursing
shortage is twofold; inability to pro-
duce more nurses through quality
education and inability to retain the
nurses in our country.
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A survey done to explore the views
of the present generation of not
choosing nursing as a profession re-
vealed that the students like to opt
for other options because:

Nursing is physically demanding

Nurses have to lift and transfer the
patient and equipment as a normal
course of work. They are on their
feet for the entire shift.

Mental stress

Many times the nurse 1 ¢
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situation where patients do not
appreciate help, turn violent and
abuse the nurse verbally. There will
be times when she is faced with sad
and tragic situation, which can be
tough to handle.

Risk of infection

Nurses deal a lot with blood and body
fluids. They are exposed to all types of
viruses and other pathogens.

Poor image of nurse

The nurse is portrayed negatively
through the media, creating a very
poor image of nursing in general.

Time is ticking and if we do not take
the necessary steps at the right
time, it will not be long when the en-
tire health sector will come to a stop.

Transformation is the need of the
hour. Some strategies to overcome
the nursing shortage and attract
students to join nursing are.

Face lift

Nurses should be portrayed in re-
lation to their hardships, sincerity,
honesty by the media. The nurses
themselves should exhibit profes-
sionalism by showing that they pos-
sess the right attitude, knowledge
and skill while caring for their pa-
tients.

Nursing as a career

Awareness about nursing as a ca-
reer should be given to eligible stu-
dents by conducting seminars, vid-
eos, educational fair ete to attract
the young minds.

Quality education

Education is the building block of

a profession. It is necessary that
the inspections are done with in-
tegrity and the institutions not
fulfilling the minimum criteria of
standardization be banned from
imparting nursing education.

Flexibility in the curriculum

It is time that education is looked
in a broader sense and the curricu-
lum modified to meet the demands
of the changing society. Introduc-
tion of soft skill training and val-
ue added course in the curriculum
can help to improve the caring as-
pect related to nursing. Rules and
regulations of the course could be
modified to allow flexibility for the
benefit of the students.

To retain nurses

® A good working and conducive
environment.

® Proper physical infrastructure.

® Attractive salary package with
incentives like health benefit.

e Nursing to be looked at as a
service provider and not only
as a financial burden by the
management. Care given by the
nurses can be charged just the
way we charge consultancy and
other services.

* Flexibility in the working.

® Maternity leave benefit for six
months.

* Encourage faculty for higher
education by deputation.

* Placing the right person to the
right job by considering their in-
terest, qualification, education
and experience,

® Creating nursing as an indepen-
dent practice.

® Adequate support by the superi-
ors and the management.
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® Selfrespect and recognition.

To improve nursing standard

® Creating new job opportunitie
in all types of health sector at a
levels.

¢ Encouraging research and ev
dence based practice in hospital
for better quality care.

® Accreditation by various organ
zations.

e Licensure procedure to b
implemented through regula:
exams and procuring of cred
its through continuing and-
service education,

. -

e Encourage nurses to form associa
tions and not join unions.

* Staff development cell to be
created in each hospital.

"Coming together is the begin-

ning. Keeping together is progress,

Working together is success"
-Henry FFord

Lets us join hands at all levels: indi-
vidual, institution, government to
create a new beginning in the nursing
career.
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Sunlight fell upon the wall; the wall received a borrowed s

earth, O simple one? Seek out the source which shines forever,
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plendor. Why set your heart on g piece of

Jalaluddin Rumi
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